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EQUALITY & DIVERSITY DATA   

JUNE 2025 
 

 
It should be noted that this data was populated from a non-mandatory survey and 
so does not necessarily represent an accurate picture of the make up of our 
workforce as a whole. 81% of the staff members responded to the survey. 

 

ROLE IN THE FIRM? 

  

 

FULL EQUITY PARTNERS: 8% 

SALARIED OR PARTIAL EQUITY PARTNERS: 8%  

SOLICITOR (NOT PARTNER): 4% 

OTHER FEE EARNING ROLE: 34% 

ROLE DIRECTLY SUPPORTING A FEE EARNER: 34% 

IT/HR/OTHER CORPORATE SERVICE ROLE: 4% 

MANAGERIAL ROLE: 8% 

 

  

WHAT AGE ARE OUR STAFF? 

  

16-24: 11% 

25-34: 14% 

35-44: 32% 
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45-54: 18% 

55-64: 21% 

65+: 4% 

 

WHAT GENDER ARE OUR STAFF? 

 

Male: 19% 

Female: 81% 

 

WHAT TYPE OF SCHOOL DID OUR STAFF GO TO? 

 

State-run or state funded school (selective on academic, faith or other grounds): 14% 

State-rum or state funded school (non-selective): 82% 

Independent / fee paying school where no bursary received or bursary covered the cost): 4% 

 

WHAT WAS THE HIGHEST QUALIFICATION OD OUR STAFF’S PARENTS/GUARDIANS? 

 

No, neither of my parents attended university: 82% 

Yes, one or both of my parents attended university: 11% 

Don’t know/not sure: 7% 

STAFF ETHNICITY 

 

White: 96% 

Other ethnic group: 4% 
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